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• 
THE UTK EQUAL EMPLOYMENT OPPORTUNITY COMMITTEE 
The Equal Employment Opportunity Committee is a standing 
administrative committee, whose members are appointed annually by 
the Chancellor. The Committee relates administratively to the 
Vice Chancellor for Planning and Administration, who is the UTK 
EEO and Title IX Compliance Officer, and is chaired by the 
Affirmative Action Coordinator. 
The Committee: 
A. Reviews the UTK Affirmative Action Plan and makes 
recommendations for changes. 
B. Assists the Affirmative Action Coordinator in 
the periodic and regular monitoring of the implementation of the 
provisions of the Affirmative Action Plan. 
c. Receives and reviews reports on Affirmative Action 
prepared by the Affirmative Action Coordinator. 
D. At the request of the Vice Chancellor for Planning and 
Administration, members of the EEO Committee serve on ad hoc 
committees appointed to aid the Affirmative Action Coordinator in 
the investigation of complaints of discrimination. 
